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ARTICLE 18 COMPENSATION-—— WAGES, LONGEVITY AND SIUET
DIFFERENTIAL

Section 18.1 - Wages.

Wage increases shall be effective the first full pay period in January each year of this Agreement
as indicated in the wage scales below. The 2020-wage-sealo-represonti—a-six-pereen oY)
increase-over =649

A. The wage scale for employces hived prior to January 10, 2021 shall be as follows:
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B. The wage scale for employees hired on or after January 10,2021 shall be as follows:
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C. Newly Hired and Lateral Hires
Al newly hived officers shall begin at Step 1.

Lateral hires shall be placed in and paid commensurate with the wage step one “level™
tower than the number of completed vears of service at their mmediately prior jurisdiction
as delined in Scetion 2.2, of this Agreement. Aller six (6) months ol employment with the
Pataskala Police Department. laterally hired officers shall move to and be paid
commensurdte with the wage step based on their total completed veuars of fulltime Taw
enforcement service at their immediately prior jurisdiction as detined in Section 2.2, ol this
Agreement. [For example: an oflicer hired laterally who has cnough completed vears of
service at their immediately priov jurisdiction as delined in Section 2.2, of this Agrecment
to be placed in Step 3 shall instead be placed in Step 2 upon hire. Afier the [irst six (6)
months of service with Pataskala Police Department the laterally hired olticer shail move
to Step 3.

. Break in Service

In the event ol'a break in service. the original hire date shall be adjusted to retlect the break
in service and the adjusted date would become (he new amniversary date lor purposes ol
awarding step increases.

{he- parties-agree—that—the -wage vates—or—202 | -ate-2022-shal-be—subjeet 10- re-opened
negotintions-—Fhe—re-opener—shall -address. hourly wages—shifi-ditferential—oncallpay and
miHHary-rechtive-pay—Negotiations shall tuke- place-upon-thereguest-of-eitherpartv-after
Mmeh—l—l;-%&%%——u—ﬁc%lw'—party—-nmkc—s—s&eh—a—wwes{ﬂ&he—veﬂﬁencr—ncge&ia&ens» shall be
prestant 1o-ORC-s4 47

Scction 18.2 - Longevity.  [mplovees shall be granted longevity pay in the amount of one
hundred dollars ($100.00) for cach tull-time vear of service with the Pataskala Police department.
Only service with the Pataskala Police department shall be used to determine cligibility lor
longevity pay. Inorder to be eligible Tor such pay. the employee must have completed al least Hive
(3) years of total service with the Pataskala Police Depariment. The maximum permissible
payment under this section shall be two thousand dollars ($2.000.007.

Longevily pay shall be paid annually in o lump sum payment upon the employvee™s anniversary
date. The [irst such payment shall be five hundred dollars ($300.00) and will be made upon the
fifth (3") anniversary of fuli-time service with the Pataskala Police Departiment. Al longevity
payments shall be by separate disbursement.

Longevity shall be added to the emplovee’s base rvate of pay for purposes ol calculating the hourly
overtime rate ol pay.
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Section 18.3 Shift Differential. Employees regularly assigned to the second and third shift
shall receive a shift differential of fifty cents ($0.5056¢) per hour for all hours actually worked
during second and third shift. Employees working the mid-watch shift shall receive shift
differential for any/all hours worked during second and/or third shift. Shift differential will not be
paid when employees are using paid leave time (sick. vacation. compensatory. etc.).

For thHe FOP/Ohio Labor Council:




